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Occupational Choice and the 
Teaching Career 


EGON GUBA, PHILIP JACKSON, 
CHARLES BIDWELL 


When the studies reported this article were conducted, all the 

authors were members the faculty the University Chicago. 

Mr. Guba now the Bureau Educational Research and 

Service Ohio State University. February Mr. Bidwell will 
assume duties the faculty Harvard University. 


CAREER may studied according its internal and external 
Internally the career reflects the individual’s 
picture his life, involving whatever commitment 

goals may have developed, his understanding his relation 
various social institutions, his values, his needs, and the like. 
Externally the same career embraces the succession roles that 
the individual plays during his life. Since the roles occupied the 
course career are always embedded within some institutional 
matrix, such the family, the school, the factory, the office, the 
career may viewed the means which individual and col- 
lective lives are articulated. 

From the individual’s point view, his career very 
considerable extent problem choice. With some degree 
clarity, will have developed commitment one the career 
lines found his society, and this commitment provides goal 
toward which may strive. His problem choose jobs 
other roles such way that movement toward this goal maxi- 
mized. From society’s point view, career very largely 
matter the progressive limitation choice. individual’s 
initial personal and social situation imposes limits those roles 
may occupy, and, Hall and others have shown,’ each role 


the definitive article Everett Hughes, “Institutional Office and the 
Person,” American Journal Sociology (XLIII, November, 1937), pp. 

Hall, Oswald. Medical Careers,” American Journal Sociology, 
(November, 1949), pp. 243-53; and Stages Medical Career,” LIII (March, 
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which does occupy further limits the range new roles among 
which may choose. addition, individual particular 
role unable meet its demands, his continued occupancy 
within the role and his movement into succeeding roles the 
career line are questionable. 

The career thus appears especially fertile ground for 
studying the interaction between the pressures personality and 
the demands society producing individual’s behavior. 
number questions concerning this interaction arise once. One 
major question whether the definition the roles comprising 
given career line limits behavior that only specific types 
personalities identify potentially rewarding and enter its 
preliminary stages. personality types for given career exist, 
they may identified and ways which the nature the career 
limits the recruitment its personnel may determined. 

related problem the extent which successive career 
demands, they become more specific, exert continually stronger 
pressures upon the individual that the personality type appro- 
priate the career tends fall into single pattern. corollary 
this problem the extent which demands arising from the 
career roles force out those individuals whose personalities are 
inconsistent with the dominant career type. 

Such questions immediately suggest third: the adequacy 
the behavior individuals whose personalities conform quite 
closely the career type contrasted with deviates from that 
type who, for some reason, have remained within the career. Such 
adequacy might determined through the perceptions col- 
leagues and superiors and through self-examination. Closely 
related this question another: the manner which both 
conforming and deviant individuals within career assess the 
adequacy that career and its institutional framework. This 
assessment might well made terms personal satisfaction 
fulfillment, achievement potential, organizational efficiency, 
and like factors. 

The present paper, based upon preliminary data the 
American public-school teacher, represents heuristic approach 
the three major questions which have been raised. Data rele- 
vant each the questions give rise certain hypotheses about 
1948), pp. 327-36. See also Howard Becker, “Role and Career Problems the 
Chicago Public School Teacher,” 1951, and Warren Peterson, “Career Phases and 


Inter-Age Relationships: the Female High School Teacher Kansas City,” 1956 (doc- 
toral dissertations file the library the University Chicago). 
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the teaching career. Perhaps these hypotheses suggest general 
approach the study career types and more specifically indi- 
cate promising means illuminate the nature the teaching 
career itself. 


hypotheses have their genesis two different sets data 
collected the authors over the past two years. First, 
data which had been collected primarily for the purpose de- 
scribing sample 366 practicing teachers study admin- 
istrative behavior suggested the existence differing personality 
patterns various stages teaching Second, person- 
ality data collected routinely from the participants special 
teacher-training program the University Chicago proved 
related the evaluations success the program and 
future success teaching. Both sets data indicated the possi- 
bility collecting material which would illuminate the nature 
the career lines found the teaching profession. 

The major personality instrument utilized these studies 
was the Edwards Personal Preference Schedule, paired-compari- 
son type questionnaire which purports measure number 
normal personality variables based upon the list manifest needs 
proposed Briefly, these may summarized 
follows: 


Achievement—to accomplish demanding tasks; able things 
better than others. 

Deference—to yield the leadership and judgment others. 

Order—to organize one’s work and personal life systematically. 

Exhibition—to talk cleverly for the sake impressing others; the 
center attention. 

Autonomy—to act without regard the opinions others. 

Affiliation—to form many strong friendships and share experiences. 

Intraception—to observe and analyze the behavior one’s self and 
others. 

Succorance—to gain encouragement and sympathy from others when 
one depressed hurt. 

Dominance—to lead; make decisions and influence others. 

Abasement—to feel timid and inferior others and accept blame for 
things that wrong. 

Nurturance—to show sympathy and generosity toward those who are 
trouble. 


data were collected under the auspices the Midwest Administration 
Center, the University Chicago. The study was supported part grant from the 
University’s Social Sciences Research Committee. 

Allen New York: Psychological Corporation, 1954. For fuller 
description the needs associated with each variable, see 
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Change—to seek new experiences and new acquaintances. 

Endurance—to work task until completed. 

Heterosexuality—to interested members the opposite sex and 
the subject sex. 


show anger and criticize others openly. 


attempt obtain corroborative data for the findings sug- 
gested the University Chicago sampling, this test was 
administered teacher-trainee groups Midwestern state uni- 
versity; Southern Negro college; and private, urban teachers’ 
college. each case the group was compared normative 
sample consisting liberal-arts students both sexes and widely 
differing ages. The data from both the original and the subse- 
quent studies form the basis for the present hypotheses. 

the initial study, the Edwards test was administered 366 
public-school teachers drawn from schools nine-county 
area surrounding Teachers both sexes and all 
levels from first grade through high school took part. Since this 
study provides base line terms which trainee data may 
interpreted, its results are summarized here. examining them, 
one must keep mind the higher average age the sample 
(34.9 years) and the fact that liberal-arts students constituted the 
normative group. 

The findings showed that the needs most characteristic 
this group teachers were high deference, order, and endurance 
and low heterosexuality, dominance, and exhibition. Marked 
variations, however, were found among subgroups divided 
sex, teaching level, and years experience. The six needs may 
probably taken representative emergent occupational 
pattern found most prominently among what will termed the 
“veteran teachers,” that is, teachers ten more years experi- 
ence. Conspicuous their absence are such needs achievement, 
intraception, and nurturance, which might have been expected for 
teacher group. Interestingly, the characteristics seem fit the 
cultural stereotype the teacher sexually impotent, obsequious, 
eternally patient, painstakingly demanding, and socially inept. 
Again, should emphasized that these needs showed great 
variability, especially regard sex groups and length teach- 
ing experience, and that therefore such sweeping generalizations 
will obviously error great many individual cases. 


Philip Jackson and Egon Guba, “The Need Structure In-service 
Teachers: Occupational Analysis,” School Review (LXV, Summer, 1957), pp. 176-92. 
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Close analysis the findings just reported, especially terms 
experience groupings, led the authors administer the 
Edwards test the groups teacher trainees already described. 
The three hypotheses growing out the studies are, course, 
only suggested rather than proved the data; the presentation 
thus has only heuristic validity. 


first hypothesis based upon the preliminary steps taken 

individual who will occupy future professional role. 
Two choices which occur the early stages his career line are 
paramount importance understanding the direction his 
occupational movement and the particular pressures which will 
impinge upon him during the early years his professional life. 
First, some point the individual must explicitly decide that 
desires membership specific occupational group. Second, 
must select the particular training institution which wishes 
prepare for this profession. One might logically expect the 
former choice precede the latter, indeed must the case 
those students who choose enter institutions whose primary 
function prepare members only one profession. For many, 
however, the order these choices reversed. The decision 
enter specific profession made only after the individual has 
spent one two years the institution which will 
ultimately receive his professional preparation. Such individuals 
would “school oriented” rather than “profession oriented.” 

seems probable then that for those students who choose 
enter teachers’ colleges, the choice training institution sec- 
ondary the decision become teacher. Those who want the 
most “direct” route the public-school classroom have the 
opportunity teachers’ college becoming acquainted early 
with professional problems and techniques; reduced tuition and 
lowered academic requirements may also attractive. Since such 
persons seem more “profession oriented” than are those who 
enter multi-purpose institutions, there strong possibility that 
many respects they closely resemble practicing professionals. 
Indeed the resemblance between their personality structure and 
their perception the teaching task may have been major factor 
their original decision teach. 

the other hand, future teachers who choose enter multi- 
purpose institutions should not resemble closely the practicing 
professional. For these persons, presumably, the decision enter 
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particular institution either preceded the decision become 
teacher least was equal greater importance. Among 
these “school oriented” persons, one might expect find the same 
kind resemblance between their view the demands the 
institution and their personality structure that one might find 
between the demands teaching and the personality structure 
the students teachers’ college. 

This reasoning may condensed the following statement 
which shall call Hypothesis One: Trainees who choose 
enter multi-purpose institution display personality configurations 
responsive the press the institution rather than the press 
the profession. Conversely, trainees who choose enter 
school such teachers’ college display personality 
configurations which resemble those practicing professionals. 


relevant this hypothesis are shown Table which 
gives the need structure four teacher-trainee 
groups. Those needs for which the trainee groups are significantly 
higher than the normative group liberal-arts students are 
shown asterisks, while needs for which the trainee groups are 
significantly lower than the norms are shown minus signs. 
Needs for which there significant difference between the 
trainee and normative groups are shown zeros. 

Consider first the University Chicago-trainee group with 
28. will recalled that veteran teachers were signi- 
ficantly high deference, order, and endurance and significantly 
low exhibition, dominance, and heterosexuality. The Chicago 
group does not differ significantly from the normative group 
liberal-arts students any these variables; instead the group 
significantly high achievement and intraception, traits quite 
typical University Chicago students and means con- 
fined the teacher-trainee group. The rigorous academic 
demands the Chicago curriculum require high need achieve- 
ment from students; those who not display this quality are 
quickly eliminated. Before they enter this institution, most 
students know the particular teaching methodology used 
the undergraduate level. Here emphasis placed upon the small 
discussion group where students are asked analyze critically 
works art, literature, and the like. The zest with which the 


Only data for women are considered the present paper since the number men 
available for study was too small yield reliable findings. 
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students adopt this analytic orientation becomes understandable 
when considered the light their high intraceptive needs. 
Thus clear evidence indicates that the need pattern these 
teacher trainees conforms institutional press rather than 
professional press even though the professional choice has 
already been made. 

Also data for the state university with 124 show very 
little relationship between the need pattern the trainees and 
that veteran teachers. Indeed, the two groups have common 
only significantly low need for exhibition. Unlike the veteran 


TABLE 
TRAINEE Groups LIBERAL-ArTs THE 
PPS 


Private Southern 
Teachers’ Negro 
Need College University Chicago 
(35) (110) (28) 


(5) 


tHeterosexuality .......... 


** 


el 


Not significant 

Significantly low .05 less) 

Significantly high .05 less) 

Variables which veteran teachers are significantly higher than the norms 
Variables which veteran teachers are significantly lower than the norms 


teachers, the state-university group significantly high 
tion and significantly low abasement. Although the authors 
cannot claim much familiarity with this student group with 
the Chicago trainees, they believe that this pattern closely 
resembles the stereotype the group-oriented, other-directed 
undergraduate. Whatever its particular causes, this profile 
markedly different from either the veteran-teacher pattern the 
Chicago pattern. may assume that the pattern high 
and low exhibition and abasement is, were, the 
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cultural norm for this institution, students apparently choose this 
school because congruence between their personalities and the 
demands their chosen profession. 

Looking now the data from Southern Negro college with 
110, see again remarkable deviation from either 
the other multi-purpose institutions and from the veteran-teacher 
pattern. Like the veteran teachers, these Negro teacher trainees 
show high deference, order, and endurance and low exhibition, 
dominance, and heterosexuality; but they differ seven other 
needs. The group shows also high achievement, intraception, 
abasement, and nurturance and low autonomy, affiliation, and 
change. Examination the need structure indicates that the 
pattern cultural one for Southern Negro students rather than 
for teacher trainees. The peculiar social situation faced the 
Southern Negro makes the interpretation these data extremely 
difficult. Since institutional choice probably severely limited 
for this group, one might not expect find the same kind 
“school oriented” patterns previously discussed. Nevertheless, the 
high scores displayed for such needs achievement and intra- 
ception suggest degree congruence between personality 
structure and institutional demands which not typical 
students teachers’ colleges. 

Finally turn the data collected from students 
private teachers’ college the Chicago area. These students have 
chosen teachers and have selected the quickest, and probably 
what they regard the best, training route into the profession—a 
well-managed “technical” school with none the fads and frills 
the usual college campus. The results are indeed startling. 
Without exception, the need pattern this group identical 
that veteran teachers. Although the average age these 
students does not differ from that the other groups and 
although all are full-time students, they have nevertheless already 
developed need pattern typical teachers with ten years service. 


importance these data enhanced when one considers 
that relatively few teachers are actually trained teachers’ 
colleges. recent survey indicates that 1954-55 the public and 
private teachers’ colleges prepared only 20.4 per cent the total 
number persons completing training that year. During the 
same year, private liberal-arts colleges and universities prepared 
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31.6 per cent the total, and public colleges and universities 
per cent.’ 

the light these figures, the data are highly suggestive. 
Multi-purpose institutions apparently are able develop unique 
press which students conform despite their choice pro- 
fession which has markedly different personality press. 
the other hand, institutions designed particularly for the task 
teacher training impose personality press which conforms 
remarkably the professional press. The problems how 
personality requirements are developed schools—the unique 
set multi-purpose colleges and universities and the markedly 
consistent pattern teacher-training institutions—of how stu- 
dents make their choices, and why some students wish 
submit two personality patterns remain solved. 

Interestingly, the length time spent the student the 
training institution apparently has little effect upon his 
personality structure. For each group trainees discussed this 
paper, Edwards PPS data were collected for both Freshmen and 
Seniors; significant differences any the needs were found. 
These results accentuate the strength the press imposed the 
training institution and also the effectiveness, terms person- 
ality, the formal and informal means which prospective 
teachers select their training institutions and are selected them. 
Here again interesting area for further work. 


previous considerations suggest that, since most persons 

who enter teaching come from multi-purpose schools, the 
personality-need patterns novice teachers differ markedly. 
What then the effect teaching experience upon this initial 
divergence? groups which differ initially because the kinds 
institution which produced them continue differ experi- 
ence accumulated? The data collected suggest Hypothesis Two: 
Teaching experience operates erase the particular need structure 
which was congruent with the press the institution and pro- 
duces pattern that present all teaching groups regardless 
their academic background. 

Table gives relevant data which show the need structure 
209 female teachers divided into five groups the basis the 


“The Teachers College Myth,” Journal Teacher Education, 
VII (December, 1956), 368. 
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type institution from which they received their Bachelors’ 
degrees: liberal-arts colleges, public and private teachers’ colleges, 
and state and private universities. Although these teachers 
represent all levels experience, the five groups display re- 
markably consistent pattern needs which resembles most 
details the picture for the veteran-teacher group previously de- 
scribed. only teachers high experience were included, the 
two sets data would probably coincide even more sharply. 

The correspondence perhaps most easily seen inspecting 
the needs known significant for veteran teachers. Three 


TABLE 


State 


Liberal Public Private Private 
Need Arts Teachers’ Teachers’ Univer- Univer- 
Colleges Colleges Colleges sities sities 
(67) (33) 


Not significant 

Significantly low .05 less) 

Significantly high .05 less) 

Variables which veteran teachers are significantly higher than the norms 

Variables which veteran teachers are significantly lower than the norms 
the six needs significant for them—deference, dominance, and 
endurance—are concurred all five subgroups; additional 
need, order, all except the state-university students. addition, 
the tendency for low heterosexuality the original group 
veteran teachers duplicated three the five groups; that for 
low exhibition two groups the total. Interestingly, many 
the scores which not show significant variations from the 
norm tend toward the direction established the veteran 
teachers. For the variable heterosexuality, for example, the two 
groups that fail show significant differences have mean scores 
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that are lower than the norms. One group that fails show 
significant difference for exhibition actually has lower 
mean score than the two groups that show signficance, but its 
small number available cases makes this value statistically 
unimportant. 

Only three other need variables are significant, and these 
only single cases. Autonomy significantly low for public 
teachers’ colleges, and change and aggression are significantly 
low for state universities, but all three variables are significant 
the .01 level. Thus clear that these nonconforming signi- 
ficances are relatively weak. Possibly they are accidental 
peculiar the particular samples chosen. 

That Hypothesis Two tenable thus seems clear. Somehow, 
through educational experiences the initial personality differences 
teachers coalesce into common personality pattern. Whether 
not this process occurs genuine change nonconformist 


personalities attrition nonconformists drop out remains 
moot question. 


leveling process introduced teaching experience sug- 
gests progression from some personality pattern patterns 
unlike that the veteran teacher pattern common all 
experienced teachers. The question may well raised, “Does the 
point along this line progression which teacher happens 
affect the public school involved?” other words, what the 
relative professional effectiveness conformant and deviant 
teachers? Also, how they regard their professional status 
and behaviors? Preliminary study suggests Hypothesis Three: 
For given school, the more nearly the teachers approximate the 
typical teacher-personality pattern, the less likely are they feel 
satisfied, effective, and confident the ability their administra- 
tive officials, but the more likely the administration regard 
them effective. 

the original study 366 teachers discussed earlier the 
paper, teachers rated themselves effectiveness, satisfaction, and 
confidence their principals’ leadership; the principals rated the 
teachers effectiveness. The four criteria were then examined 
relation metric developed permit direct comparison 
individual teachers with the teacher-personality pattern. The 
metric, known the Teacher Need Conformity TNC score, 
was standard score obtained weighting original raw scores 
according their conformity with deviation from the veteran- 
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teacher profile. score excess fifty indicated subject 
who had general profile similar that the typical teacher 
but who possessed the important needs greater extent than 
average; score less than fifty indicated one whose profile 
deviated from that the typical teacher. 

After these scores had been developed, mean TNC score 
was computed for each the schools the study. Data for 
the five schools with the highest TNC means and the five with 
the lowest means were retained for further analysis. For each 
these groups, consisting 103 and cases respectively, means 
were obtained for the four criteria, for which ratings six-point 
scale were available. The means the criteria were then com- 


TABLE III 


SIGNIFICANCE THE DIFFERENCE MEAN CRITERION 


High-Mean Schools Low-Mean Schools 


CRITERION 


Confidence 

Effectiveness 

(self-rating) ........ 
Satisfaction 

(self-rating) ........ 
Effectiveness 

(principal rating).... 


The degrees freedom were approximately 175. 


high mean indicates lower value for the criterion; conversely, low mean 
indicates higher value. 


pared the usual test. Because the nature the rating 
scales, smaller TNC mean indicated greater satisfaction, 
effectiveness, confidence. The results are shown Table III. 
The five schools have lower mean levels confidence, 
self-ratings than the five low-TNC schools; however, effective- 
ness ratings given principals are higher the high-TNC 
schools. All findings are significant beyond the .001 level. 


significance these data undoubtedly very complex. 

Clearly, though, teachers who have personalities like that 

the veteran teacher are valued principals. Yet apparently the 

more one becomes like the typical teacher terms need 
(Continued page 27) 
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Teaching Opportunities 1958 


HAROLD REYNARD HAZEL BROWN 


Mr. Reynard and Mrs. Brown are chairman and assistant chairman 
the Division Appointments, Bureau Educational Research 
and Service. 


record for placement beginning teachers was estab- 
lished the College Education Ohio State 
University during 1958. The Division Appointments 
the College placed 463 graduates; the former high 459 place- 
ments had been set 1949. This new “bench mark” becomes 
more significant when one compares the size the 1949 group 
713 certified graduates with the 1958 group 626. 
Continuous and significant increases the number gradu- 
ates available for teaching each year since 1954 may noted 
Table which presents distributions graduates over ten-year 
period from 1949 1958. Not since 1949, when the Second World 


TABLE 
GRADUATES THE COLLEGE EDUCATION AND NUMBER 


Placed Granted 
Teaching 
Positions 


Non- 
Teaching 
Degrees 


(6) 


War “bulge” was most prominent, has this College produced 
many students available for placement the profession 
1958. The number students granted nonteaching degrees has 
remained relatively constant since 1954. 

Accompanying the increase the number teachers placed 
the profession was another increase undesirable nature: the 
number students who accepted employment other than teach- 
ing increased fifty 1958. This represents increase 


Year Certified Available 
Graduation Teach Teach 
(2) (3) (4) 
840 713 517 459 127 
792 660 449 377 132 
738 646 377 358 
539 460 270 265 
504 387 249 246 117 
511 394 276 276 117 
610 497 365 364 113 
646 546 410 409 100 
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per cent over the figure for 1957. Another analysis shows that 
nearly per cent the 163 students not available for teaching 
1958 accepted other employment. 

Table summarizes the reasons given graduates who were 
not available accept teaching positions during the five-year 
period from 1954 1958. 1958 graduate study was indicated 
students, almost twice the number reporting this category 
1954. Marriage and military service prevented students from 
entering the profession, figure which represents per cent 
the total number graduates certified teach and per cent 
those who were not available for teaching positions. Placement 
fifteen students was prevented the severe geographic limita- 
tions which they required acceptable positions. 


TABLE 
AVAILABLE FOR TEACHING FROM 1954 1958 


Reasons for Not Teaching 


1954 1955 


Specific Location Required.......... 
Other Reasons 


Although more graduates were available 1958 than 
1957, the Division Appointments experienced difficulty 
placing them except the areas the social 
sciences. Students prepared only for social sciences had some 
trouble finding positions, but graduates with major social 
sciences and minor English mathematics had very little 
difficulty. elementary education, the area greatest shortage, 
eighteen more candidates were prepared this year than last. 

Table III presents distribution the graduates relation 
their major areas preparation and the number desiring 
teach each area for 1957 and 1958. With the exception those 
seeking specific locations, candidates all areas were placed. 


Division Appointments received 17,896 requests for 
educational personnel during the past year. Table shows 
the total number requests for each year since 1949; these are 


1956 1957 1958 
(2) (3) (4) (5) (6) 
118 132 136 163 
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TABLE III 


AND THE PERCENTAGES SECURING PosITIONS 


TEACHING 
1957 


NuMBER 


Percent- 
age 
Placedt 

Arts— 


Business Education. 
Distributive 
Education 
Elementary 
Education ...... 


Speech and Hear- 
ing Therapy... 
Home Economics... 
Languages— 


Physical 
Education— 
Psychology ........ 
Science— 
Chemistry ...... 
Chem.-Physics ... 
General 
Comp. Science. 
Social Studies...... 
Geography ...... 
Political 
Special Education... 


nN 


We WU 
COON COW 


ND 
COW VIO 


Double majors are counted each field. 

Based the number desiring teach. 

This number includes not only graduates holding the degree B.S. Education, 
but also the vocational home-economics graduates from the School Home Economics 
the College Agriculture who registered with the Division 


TEACHING 
1958 


Mayjors Number | Percent- 
age 
ing 
(6) (7) 
100 
Industrial ....... 100 100 
216 190 100 241 208 100 
Mathematics ...... 100 100 
100 
100 
100 
100 
100 
100 
100 
100 
100 
100 
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divided into four categories—elementary, secondary, and college 
teachers, and public-school and college administrators. Requests 
for elementary teachers have more than quadrupled since 1950; 
during the same period the demand for secondary-school teachers 
has increased nearly 300 per cent. Calls for educational admin- 
istrators have almost tripled the last eight years, and demands 
for college teachers have more than doubled. 

The increased enrollment and smaller classes, made possible 
expansion physical facilities, may account for the larger 
demand for elementary teachers during the past year and may 
indicate that the near future there will abatement the 
tremendous need for persons trained this area. Requests for 


TABLE 
REQUESTS FOR PERSONNEL RECEIVED THE DIVISION 
APPOINTMENTS DURING THE Past TEN YEARS 


EQUESTS 
YEAR Elementary- Secondary- Educational College 
Teachers Teachers 
(2) (6) 
5,678 1,181 
1,249 
953 
7,828 1,396 
9,575 1,012 
9,560 1,283 
12,074 1,796 
14,614 1,961 
16,894 2,668 
17,896 2,778 


and miscellaneous calls are included the total number requests 
received but are not indicated any the four categories Columns 3-6. 
elementary teachers during 1958 totaled 5,864, increase 
nearly per cent over the 5,197 requests received 1957. 

slight increase the 1958 requests for secondary-school 
teachers may noted Table IV. Calls received for high-school 
teachers totaled 8,021 1958 compared with 7,812 1957. 
analysis the demand for public-school teachers given Table 
The table imposing one and requires some explanation. 
The first column lists the teaching fields which requests were 
received; the second gives the total number calls for teachers 
each subject major instructional area; and the third shows the 
number requests for teachers one subject only. Column 


194 
195 
195 
195 
195 
195 
195 
195 
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indicates the number calls requiring the teaching two 
more subjects and Columns and show the minor fields 
requested most often with each major. the last four columns, 
the abbreviation used indicate any unspecified 
subject-field combination. 

Just 1957, the greatest demands were for teachers 
English, mathematics, and science. Other secondary-school fields 
the order the number calls received were music, special 
education, women’s physical education, fine arts, social sciences, 
home economics, and business education. Among the science 
fields, the demand was greatest for general-science teachers. Re- 
quests for teachers more than half the fields listed Table 
increased during 1958; some areas increase were core, German, 
and physical science. Among language teachers those prepared 
Spanish, French, and Latin were most frequent demand. 

The number calls for teachers shown Tables and 
does not represent the real demand. Since many superintendents 
school systems with low salary schedules and other problems 
that detract from the schools’ attractiveness not always list 
their requests with the Division Appointments, the total 
number requests for teachers does not present true picture 
the teacher shortage Ohio. Many county schools and small 
city schools which are unfavorably located are experiencing 
extreme difficulty obtaining fully qualified teachers all levels 
and most subject areas. 

Foreign and miscellaneous calls are included only the totals 
given Column Table IV. Requests for 320 educational 
personnel were received from many places outside Continental 
United States—Europe, the Far East, Near East, Middle East, and 
territorial possessions, Guam, Puerto Rico, and Hawaii. 
Organizations not directly involved public-school teaching, 
such the Red Cross, Y.M.C.A., Y.W.C.A., and the National 
Education listed 401 requests for educational 
personnel. 

Assisting colleges and universities locating qualified 
teachers and administrators major function the Division 
Appointments. With the exception the professional schools 
and the efforts individual professors, college-teacher placement 
the campus centered this Division. increase nearly 
200 per cent the number requests for college personnel since 
1951 may noted Table IV. This increase was caused not 
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only the special emphasis placed this area the Division 
but also the critical shortage college teachers. Supplying 
teachers for the normally expected increases college population 
was difficult this past year; however, the problem faced when 
the “tidal wave” students strikes 1970 almost beyond 
conception. area field the college level free from the 
current short supply teachers with doctoral training. For this 
reason increasingly larger number colleges are seeking and 
employing teachers who hold only the Master’s degree. The 
following are the areas which the demand for college teachers 
was greatest 1958: 


158 Women’s Physical Education........ 108 


administration, particularly elementary and secondary prin- 
cipals. Practices such cadet training and promotion within 
school systems have reduced the severity this problem large 
city schools, but many school systems small cities and rural 
areas have difficulty finding qualified principals. Many the 
future demands for junior-high school principals will unfilled 
unless more school systems establish in-service administrative 
training programs. 

The demand for executive heads was met during the past 
year. The supply young men trained this area was supple- 
mented qualified, experienced men who became available 
after their schools had been consolidated with other schools 
the district. Following list the requests for administrative 
personnel received during 1958: 


Administrative Positions ber 

alls 

Superintendents assistant superintendents.............. 
Public-school administrative officers (other than 

superintendents, principals, executive heads)......... 

Elementary-school principals supervisors............... 101 

College administrative 139 

school principals and assistant 
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These figures not accurately reflect the existing situation. 
The reservoir men Ohio State University who are qualified 
for college administration smaller than for any other college 
area. informal survey made the authors indicates that 
placement divisions other institutions face similar shortage 
qualified candidates this category. Criteria used the 
selection college administrative officers usually include the doc- 
torate, several years college-teaching experience, and some 
experience training administration. 


survey median salaries paid beginning public- 
school teachers reveals substantial improvement each year: 


1958 the salaries public-school teachers were often better 
than those paid college teachers comparable training and 
experience. 

The salaries offered beginning public-school teachers 
1958 ranged from $3,000 $5,500; few, however, started with less 
than $3,500. Salaries ever $4,500 were usually paid teachers 
employed especially critical particularly favored areas; 
some cases credit for military service accounted for higher 
salary. Educational administrators placed through the Division 
Appointments received salaries ranging from $4,500 $15,000. 
Salaries offered colleges and universities ranged from $3,800 
for instructors with the Master’s degree $10,500 for professors 
and heads departments. 

Because the relatively low salaries paid college teachers, 
many qualified individuals never enter the profession and turn 
instead employment offering greater financial rewards. such 
persons increase number, the shortage college teachers will 
heightened. 


the Division Appointments this past year ex- 
perienced very heavy demand for educational personnel and 
short supply candidates. the 17,896 requests, Ohio ac- 
counted for more than half; other states, large percentage; and 
foreign countries, approximately per cent. Fifteen hundred 
(Continued page 28) 


EDITORIAL COMMENT 
Long Step the Right Direction 


enactment the National Defense Education Act 

1958 long step toward making American education 

more nearly adequate the needs the time. cer- 
tain have far-reaching consequences for elementary, secondary, 
and higher education. One the most complex educational laws 
ever enacted, comprises ten titles dealing with highly diverse 
topics. Because this complexity and because the findings and 
regulations the Commissioner Education and the plans 
the states have not yet been promulgated, will some time 
before the Act full operation and its effectiveness can 
determined. 

Some things are clear, however. This emergency meas- 
ure, limited four years. Its purpose being “give assistance 
education for programs which are important our defense,” 
deals with those matters that the opinion Congress are most 
critical with respect present national needs. the 
traditional American principle that the states and local commu- 
nities “have and must retain control over and primary responsi- 
bility for public education,” and withholds from federal officers 
and agencies authority exercise “any direction, supervision, 
control over the curriculum, program instruction, administra- 
tion, personnel any educational institution school system.” 

The Act authorizes federal appropriations totaling more than 
one billion dollars over the four-year period. Actual appropria- 
tions may, course, much less than those authorized; the ini- 
tial basic appropriation $40,750,000. Certain sections the 
Act require that states and local communities match federal ex- 
penditures. 


Act comprises ten titles, the first which contains 
nitions terms and other general provisions. Title deals 
with loans students institutions higher education. Admin- 
istration each loan fund rests with the individual institution, 
which must contribute not less than one-ninth the federal 
contribution the fund. student may borrow $1,000 
any one year and $5,000 during his academic course. Special con- 
sideration given persons training for teaching any 
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level and students with superior academic backgrounds 
science, mathematics, engineering, modern foreign language. 
the borrower becomes full-time elementary- secondary- 
school teacher, per cent his loan may canceled 
the federal government the rate per cent year. Under 
this title total $2,167,297 authorized for Ohio; the initial 
appropriation has been $273,764. 

Title III provides financial assistance for strengthening in- 
struction science, mathematics, and modern foreign languages. 
The money used for (1) purchasing equipment and doing 
minor remodeling public and nonprofit private schools and 
(2) strengthening “supervisory related services” public 
elementary and secondary schools. Federal grants under this title 
are matched dollar for dollar (except for supervision during 
the first year). Under the title total $2,997,451 authorized 
for state educational agencies Ohio; $796,693 has been appro- 
priated. For private schools the state, $522,611 authorized; 
$141,852 has been appropriated. 

The purpose Title increase the number prospec- 
tive college and university teachers through grants for graduate 
fellowships and study new expanded graduate programs. 
Selection fellows made the participating graduate schools, 
with preference given those who are interested teaching 
higher institutions, regardless their particular field study. 
One thousand fellowships have been authorized for the current 
year, and fifteen hundred for each the next three years. Each 
fellow will receive stipend $2,000 the first year, $2,200 the 
second, and $2,400 the third, plus $400 year for each dependent. 

Title concerned with “Guidance, Counseling, and Test- 
ing; Identification and Encouragement Able Students.” 
provides for financial assistance states for carrying out programs 
testing, guiding, and counseling students secondary schools 
under approved state plans. provides also for contracts with 
higher institutions “for the operation them short-term 
regular session institutes” for training persons engaged in, plan- 
ning engage in, counseling and guidance students sec- 
ondary schools. the funds appropriated for the fiscal year 
$278,082 has been allotted Ohio. 

Title devoted “Language Development.” author- 
izes the Commissioner Education make contracts with 
higher-educational institutions for the establishment language 
and area study centers for the teaching modern foreign lan- 
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guages and institutes for the advanced training modern- 
foreign language teachers elementary and secondary schools. 

Title VII has with research and experimentation 
the educational use audio-visual media. The Commissioner, 
through grants contracts, “conduct, assist, and foster 
research and experimentation” this area. may make grants- 
in-aid “public nonprofit private agencies, organizations, and 
Advisory Committee New Educational 
Media established the Office Education, with which 
the Commissioner co-operate carrying out the provisions 
this title. 

Title VIII provides for “Area Vocational Education Pro- 
grams.” amends the George-Barden Act 1946 providing 
funds the states for the purpose improving programs for the 
training “technicians skilled workers recognized occupa- 
tions requiring scientific technical knowledge.” Through this 
means seeks relieve the serious shortage technically trained 
people. the total appropriations authorized, $644,405 has been 
allotted Ohio; the initial appropriation, $161,101. 

Title the only portion the Act that not adminis- 
tered the Office Education. calls for the establishment 
the National Science Foundation Science Information 
Service (1) provide “indexing, abstracting, translating, and 
other services leading more effective dissemination scien- 
tific information,” and (2) develop “new improved methods 
for making scientific information available.” The Founda- 
tion establish Science Information Council assist with 
this twofold assignment. 

Title named “Miscellaneous Provisions.” The only pro- 
gram that provides for the improvement the educational 
statistical services the states. the total appropriation for the 
first year, $400,000 has been allotted this program. 


ucH very brief outline are some the provisions the 

Most persons would agree that the matters with which 

deals are indeed critical and that they require federal aid and 

encouragement. Opponents the bill the Senate and House 
(Continued page 28) 


much more complete analysis, prepared the Office Education, found 
School Life, XLI (October-November, 1958), pp. 3-27. This analysis followed (pp. 
28-34) account the earlier stages the Act Work” the Office 
Education. 


READINGS 
Books Read 


Teaching the Elementary School. 2nd ed. New York: Appleton- 
Century-Crofts, Inc., 1958. pp. 

The second edition Student Teaching the Elementary School 
designed give student teachers the type specific help that they need 
make their student-teaching roles more effective. The book, beyond question, 
comprehensive, almost encyclopedic times. the Preface the authors 
admit that the student who tried follow every principle and precept 
recommended “should twins,” and “would have race breathlessly, try- 
ing catch with himself” (page vi). Yet the comprehensiveness 
treatment adds the usefulness the book that becomes thereby 
ready source reference, whatever the student-teaching problem. 

The educational philosophy which basic Student Teaching the 
Elementary School moderately liberal. The accent the well-adjusted 
student teacher and teacher; the child enriched environment within 
and outside the classroom; teacher and pupil working, sharing, and plan- 
ning together; the process well the end results learning. The 
teacher and student teacher are consistently portrayed professional indi- 
viduals who should guide, not force, children into accepted patterns 
behavior. However, the authors recognize that the teacher not only 
guide but one who plays many roles. expert, artist, explorer, 
researcher, depending the situation. Basically the teacher person- 
ality who makes very real difference the living and learning 
children” (page 212). Above and beyond technique and method, the 
teacher’s personality strengths that make him wholesome influence. 

particular merit are the “Criteria for Self-Evaluation” which appear 
the end each chapter. These should make for thoughtful self-analysis 
the part the student teacher who sincere wanting improve. 
For instance, the end Chapter “Beginning Your Student Teach- 
ing,” the authors ask students think about their first day student 
teaching: “What did you most successfully How you analyze 
the reasons for doing these things well? you were doing over, how 
would you change what you did the first day? Why would you make these 
changes?” (page 19). 

Student Teaching the Elementary School runs the gamut topics 
which are routinely covered textbooks student teaching—planning, 
discipline, guiding group and individual work, conferences, working the 
greater school and community, and looking beyond student teaching. How- 
ever, there nothing routine about the treatment the topics. The authors 
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have made contribution the field student teaching which qualita- 
tively sound. Student Teaching the Elementary School appears 
very detailed times, the authors need not apologize because the student 
need help will welcome the down-to-earth specificity which earmarks 


Northwestern University 


editor. Book Bait: Detailed Notes Adult Books Pop- 
ular with Young People. Chicago: American Library Association, 1957. 
pp. 

The books this listing have been selected primarily for the use 
librarians working with young people who are growing into adult reading 
interests. They have been selected librarians who have chosen those 
which they have found best suited this need. Anyone interested pro- 
moting greater reading activity and ability will find this useful list. Possibly 
the best description purpose and usage given the following 
quotations: 


Although most the books are not classics, they have stood test 
time and constantly changing group readers (Preface, page iii). 
Not only they give lasting pleasure, but they also contribute the 
growth and understanding the young people who read them. They 
help building sound philosophy life, and they offer some the 
knowledge, tolerance, and courage which will enable young people 
face their problems with determination solve them (Preface, pages 

Each entry has annotation which long enough enable the user 
judge its worth even though has not read the book. Suggestions are 
given how the book may used book talks, and similar books are 
listed. Librarians particular will find this latter feature value 
answering the ever recurring demand for “book like the one just read.” 

The books are well chosen and the annotations are excellent. The 
arrangement author, but title index included. This list might well 
serve guide for purchasing books for young people’s collection, 
well guide the selection books for further reading. 

SEEGER 


Dvorak, Review Research Business Education: Review 
Research Completed the Department Business Education and Office 
Training, Indiana University, 1946-1956. Bloomington, Indiana: Division 
Research and Field Services, Indiana University, 1957. vi+-104 pp. 
(Bulletin the School Education, Indiana University, Vol. 33, No. 5). 

This Bulletin, which contains review thirty Doctors’ and nine 

Masters’ theses business education and office training, was prepared 

because “such review would useful directors research, researchers, 
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classroom teachers, supervisors business education, school administrators, 
and businessmen” (page v). The studies deal principally with business 
education Indiana, although other states are represented. 

Part the theses are reviewed under the following subheadings: 
business education, economic education, higher education, and business. 
Although relationships are shown where they exist, each was independent 
study that general conclusions could drawn. Four the studies 
reported are syntheses research previously completed. The areas repre- 
sented are shorthand, selection sales personnel, bookkeeping and account- 


ing, and typewriting (page 17). Several additional studies this type are 
under way Indiana University (pages 99-101). 

The author suggests that research needed historical thought and 
development, administration and supervision, curriculum, subject-matter, 
instructional materials, methods teaching, evaluation student achieve- 


ment, instructional staff, learning processes, counseling and guidance, and 
business-education co-operation (page 17). 


Part contains abstracts the theses reviewed Part The 
Appendix contains list doctoral dissertations under way. 
Inez Ray 


Occupational Choice and the Teaching Career 
(Continued from page 12) 


structure, the less likely one will satisfied, feel effective, have 
confidence the principal’s leadership. difficult advance 
reasons for this apparent anomaly. One might hypothesize that 
the deferent, orderly, enduring teacher boon the admin- 
istrator, asset someone who concerned with the effective 
functioning social institution. Yet these very attributes might 
linked with rather negative self-image. One reminded here 
the stereotype the office clerk whose services are highly 
valued yet who self-deprecating that afraid ask his 
boss for raise. might also conjectured that the data reflect 
real change satisfaction, effectiveness, and confidence the 
teacher realizes more and more how far from ideal everyday 
teaching practices and school procedures really are. Unfortunately, 
the dynamics the process involved the changing need 
structure experienced the teacher remain hidden for the 
present; much work necessary before the questions posed 
these findings are answered. 
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Teaching Opportunities 1958 
(Continued from page 21) 


candidates were registered with the office; these, 859 were 
assisted securing employment various teaching and adminis- 
trative positions: 245 elementary schools, 492 secondary 
schools and special fields, colleges, and administration. 
many cases the Division was directly responsible for placement. 
Some the persons represented these figures, however, found 
positions themselves; the office assisted only preparing and 
sending credentials. The Division substantially helped others 
locating positions which they eventually accepted without inform- 
ing the office. From all the data, one point clear: many more 
candidates teaching and administration both the public- 
school and college levels could have been placed they had been 
available. 

both the number requests and the number graduates 
have continued increase, the counseling function the Divi- 
sion Appointments has been enhanced. The particular inter- 
ests, needs, and abilities the graduate must always considered 
relation the requirements the school community order 
achieve effective placement. 


Long Step the Right Direction 
(Continued from page 24) 


rang the changes the old arguments against federal aid 
education, but without avail. one commentator put it, the 
time was ripe for this legislation and was enacted. 

The Act places tremendous burden work and responsibil- 
ity the Office Education. There evidence that the Office 
taking this responsibility seriously and doing its best furnish 
administrative machinery and adopt regulations which will 
provide the best possible administration. Let hope that state 
departments education, colleges and universities, individual 
investigators, and others who are affected the law may act 
intelligently and responsibly the national authorities have been 
doing. they do, this law will indeed prove have been long 
step the right direction. 
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